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SR THR—Abv T

1. 0.25 500
2. 0.25 2000
3. 0.25 8000
4. 4 500
5. 4 8000

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 20] EBEAB#HIFIRETHLH/NEBHBREEOTT, YU TLh=TVLIVT - EFIVICBT 58
BBEERSMBEEOMRICOVWT, FRZHWVWTEZ S, CHICETAZROERDS> B, L EY
DI END,

IEEA
IS Bh#R
o ERE

1. ZEHBH O T CIRENZPBECESTb 254, ISHEMPESICY 7 M5, ThiCk
DFFEMETRL, BEOAHEL — M REIGIT 20D, LM HFRIZS 7 F LWz, Filw
¥ I B 5 ERATEOKEIEFOKEL D BASK A5,

2. BHHEBHO T CENN 2 SMBEESTbNHES IMBIRAELICY 7 b5, Zhick
DHFERMETNL. BEOBBEL — Bl T2 =P 2225600, HRI[TVEEL - E
TCOKEIHERET 27D ICHEMI G SMBERZ1TS 720, LMBEIBAEHICY 7 T 5, £o T,
FL W RIC BT 2 ERMEOKRERENOKELR CICE S,

3. ZHHBH O T TR ZGRBEESTbNZBE. LM BESEHICY 7 T 5, Zhick
DRFRPETL, HEQORBEL — FRIEiT 2600, ISHBIET 7 LAV, HLn
B RICBU A EEMEOKETLEIOKELY B RKREL RS,

4. FEEMBH O RCHEN 2 PBFECESTb 254, ISHESEHICY 7 M5, ThICE
DFFEPEAL., BEORBEL — FPBMT2ENPP22b00, FRIFTVABEL— %
TLOKEITHERE T 5 7D ICRAIN 2 @RBERZ1T5 720 LM AP EHICT 7 T2, £oT,
LW RICB T 2ERMFOKEILTOKELY b REL LD,

5. BEIEMEBHIO T RN ZEMBERMTONZEE. LIMBBENGHICY 7 M5, JThitk
DFFERMETL, BEOBBEL — FPBIfT 20D, BEL — b ORI A > T H A3

DU, ISHEAEFICT T M T 520, HILLWHESICE T 2ERMEOKEIT LT DOKE L
FUCIZk 5,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 21] MHEMSRICETAIA~DORRDOI B, ZHLELOOAEETTVLLDIZEND,

A. BINOREEE THL2MBUCHIR SN ARE L LT, —RICTEIREIEEE]. [EERDTEIHE
BEl [RAERENEEIO=ZDO0FE T oS, TIHORBAFELTVRD KD LHHICIE. BUIFD
[FEELZENKEENICKD ., THORBKIRIES NS,

B. A& X HARBEEED SHORBFEMANERCEEZEZASHRTH D [HikE25X 5
Rz E&EFE] BE2EZX R HHEARHEIE VWO, T, MEREZAEILT 22 &N
TEAMBE LTS —RHBET SN S,

C. BBaHGERE) & I1Z. RERESTEEHICBVWTEONIBRE EHRLBEDE > -RE
DRESTHB. HAHAMICHZREIHAZEZAS L. BEAHEIE, Bl & EITARKE
LNIZETORETH S,

D. JAEAMNL—NIZBVWTIE, SHOFENSHEIMILTH 556, SHOMBRIEMOFED
MAEBE I B L TRD B ENEF L SN, liEHEIEOSWEEHICERELZFHEL.
B HAEOENBEBIEHREZRITOPRVESNTV S,

AN
O w >
O 0O 0 0w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 22] AHHICETZIA~DORRDS> 5, ZYELOOAZETTVEDIEEND,
- AHEBNCE HBOBRAFTREEEBOEREELE WS ZOOREI B L. HBOPRAT
e LI, ZRICAEGSZAHEZ LAWY S E VST, TOAZHPLY—EZADHEED SR T
ERVWCEEEBEKRT 5, £z, HEOEFAMELIZ, HI2AMPHET LI LICE->T, IO AD
HEI B TLESI LR RNV EE2EKT 5,

B. KOS5, MKEPLEE, BE - HY AREOLS 1T, ZOFERVELBFIIKREELD 2R
R 2 ARITE Vw5, TS LT, BESPTKED XS, TOEEA—EHOHIBIC L »
KX Wb DIFAEINILH 75750,

C. AHBoF#EMREEMAF . [HEZEBRTL2EANICE > TOREBDORAFEROM A, ALHf
DRABRHICE L LZZL]THD. Ihz, AHMOFEREBICEHT L2V IV O
nNEWVI,

D. V¥ —LHHiE, BINICKHEBEE ICARMOBEKEZRES S BUFATNICESVWTH
HEHODEREZRETHILETROONS, V¥ —LHEEICBLTIEN Rit7 B OFiF2

WET 2T THEVD, NL—tmiEsERD, 747 —REEZECLZN,

S
O w > > >
O 0O 0 0O w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 23] BAVEOHKHEICEHTAA~DORERDIE, ZYULEHLODOAZETTVLIDIREN

Mo

A, RFHEEMNOFIE R, H5RFFEORBIYFEFEEORATHEDZTNE L6V ET
B2HDTHD, 12720, ZOFANCEHNDPEEL. 20> 5RBHAFE L X, TH, 8iE20
MOFEHXET, ELEXVERE TEHROKFHEELZETHHDICONT, LERBORBERE LB
FEOXHRAFEZED., HoP LOEROBREZRET, HEEICDL>TXHT LD TH 5,

B. ATFEOHITOBRREBICEWVT, BFEBEBOBEPRKMAEZICLD ., BMWOTFEEB D ITPIT
THZENPRELIC LT GERE, BDERPOEZBELZVEZLEROEREETCTHNOARATED
NAEZEET HHETHEHEZMKT 22 ENH S, MIETEIZ, —SFFEEICERERKT 22 &
WTE %,

C. M2 tEE, A AHEROMBRR zH—NZEETHS 2L, MBORER2EP
HEPLELZIBAEICREZNIEE & 572012 2010 ERPIITERIL Uiz, E2LHRT R &1,
FEERFZHREBEEREERZHROZODOEKRTHD ., NS5 20 R IRICEI (L ELE
DlEEzn, MBOB2EZRZLENHHGHICED., [HHREB2EFHEIZED 2 TNIEZS
A

D. MBAOEHE R, MARKEEROMB) 05 2R ERETH D . BEMBUNAEZ EEMIEL
BEATKHRLZEOMRE 3EMOFHETH S, TOREIEVIZE, HERMBEE LOE
REEARENC EICHD, HEICREPH B EZR LTS,

ook W
>
O 0 0O 0O w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 24] HAFEOAEICHETA2ROTRD S B, {BEHLZOIFEND.
1. BpIEEGRFZERB) X, 1965 EEMETELE, HAREEFRES NGB R EORENTH
ICFRTAH0IT, 2023 FEREE THBEERITSN VS, MBEEEA4FE 1 HIIBWT, B
BERTIFAMICEESN TS A, FEZZLBICBVLT, BHIEEIFNGICHRITIRD S
hTwns,
2. HEEX, [HHAKRBKDPSDERO IO DMEHEZEMRT 27 DICABE L IHEOMERICET
HRFRIEERICEO X, 2011 FEEL S 2020 EEF TRITSATOWZEETH D BIEITR
fTanTuizn,
3. MEIE. MBEMEESICBLOEHOMIBICA TS0 ICRTEIN. TORTNASIE K
K ORADO—EEL D, 2. TOEEPHFIVICOVTIREREBEEFMR. F& L TRED
MMz ERMEE L TWa,
4. A ERZ, WALAEAEPHMBE EBREETL2ERZNBP6FTET2IEICE>THETZE
BTHO. ZORITHI—KEFEEZBATUTONI2bDTH 5. ZORTWKEL T, FAlE L
T WENBROIREETICH > TIRBRE. HHHICH >TCIREERRINE E iRz iTo
ENRBBEESNTWVD,
5. BEREBOHEBICOVTIIR., EREEZED. 2L LTO0ETERLEZZEWVS, LWDY
5160 EEBIL—ILIOEZHHFRONTBEY .. SHIHRFZRERRFEERITE(GX BFER
TE)ICOVWTHREKETH D, —H T FEERZERE) IOV TR, [60 EEEL—IL]DE
AHEHESN TV,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 25] HAEOHMBORRICETHZROERD> 5, BHZLLZDIEEND,

1. —BRAYUWTEOEERBEICONT, 1990 £E L 2023 FEOHEZET 2 &, AHLHE
BMRE P B RORPERBBICOVWTIERELAZBMIER S ML A, HRREFEFEEICOVWTIE
3L L. BEBICOVWTIEX 1.5 M LEELR>TWAS,

2. —BEEFLMTEOBAOS B, BN (FEABKTHNA) IOV TH B & RFIEBORTHE
PEEE 10JkM 2B A TV 1990 HERFTFICIE 40 KMFIZ THB L Tz, Z0%IE
2000 FEREITE CHIMERTH > 720 T2, 2010 FEROBIUNIZ. 35~40 JKHFEE THERB L
TWiz,

3. H - A OEBNFBING (754 =152 2)Oxt GDP HiZDWTH S &, 1990 FR
75 2000 ERFPEICH T TIIEF SRS L T2, 2000 EREBEOY -7 v a vy 7EI
RFEICHE U, ZTNLI#IE 2020 EERSE TRFOEENMIT-EBLTERLTWV S,

4. BEBEEEON GDP 2 —BEBFR—ZATH5 &, 2000 ERFIHEIL G7 FEBOH TS Y
TIKRWT2HBHICBWKETH>72A, V=T a v 7%D2009FICEAFYITEDD
mL e otze 2021 FEOHFHERIZ 150 % BELZ>TWV5S,

5. H&REEHAOEREMBICHT IR TH ZERGHEKRIEDNTAHS &, 2020 FERKET
65 % BELLZ-TWVWD, £z, HARBEHEAICHANRABELZMA ZEHOERFBICNT 2 1
RIGMBENLEREHEF]EPEINTHE Y., 20204FERETIZ 90 % 2B TV 5,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 26] EAEOHICET 2ROELED> 5, BdEHLDEEND,
1. HMOBEOHFEICRI KA LLORH 20, ZNE2EINT 5 EMHICK > TEBE & MARICHER
SNB. COTEOTFERICED E, Fiighi. BABL, BEEEMN 2 CZERICHEI L., RN,
MRl BRE. AR E3HARICES NS,
2. HEBIL 1990 ERBRFICHEA SN, ZDO%. BEIBRBNICTIZ EIFoh, 2015 FI23R
T 10 % L7 o7z, HERIZ, LHOBESCHER - BEZROBERZED. ZEALEDHM
g —CRAORTE - REPFEREIRE L > TV D,
3. FifEHIE. RBERE. HEFS. MTELEORFETH 2HEMFBICHEEZREL. Thr b
BBEER L EZEZLIIWTHEES NS, FIGHROBBICITEEZERRPBEHSINTED, R
FTIE10~70% D 12 BB E 2> T b,
4, BAOBABHOE S ITEAEZGMUBEIFIINTE D, BARBEMGEABRKROEGETTH 2,
EOEOEANEDHBIIBEITTIINE0% THY. RELT7 T AOKBEBIDHK 15 % F1 >~
FEWKETH S,
5. SIS FEO—BIFEILUHTEICE T AHNIN 70 kM EkoTB, SH4FEOZFNE
ERl>TWwWa, 7. HH 5 FEO—REFUDTEICBY ZBND S 5. HERIIK 23 JkH
THY., FIEHPEAREID HRE N,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 27] BAEORFEORRICEHTAA~DORRDS> B, ZHELDODOAZETTVLDIEE
na.

A. NERTEREFEHEIICK S L, 2022 EEOFEYE GDP RERIZ 2021 FE L HB L TET
LTLWEH00D, 7T A%2MRELTVWS, £z, 2022 FEDEE GDP I 9 2 BEHIEH O
FLIIOVWTHDE, BNEEOFEN TSI ALEZ>TVWE—HT. & - - 20HMEEH O
HENIAFRER>T VA,

B. NWHEINTEREFHEICE 2L, 2022 FEOENKIRKHBZMOEERER L 2021 £
BEHBLTERNLTWS, £/o. ZOREREZEEH (HAM. A, JEMARM,. -1
AT H D EL A, FMAMORERS TSI A EL>TWEH—FHT, EMA, ¥ —E 2D
BERN VA FRAEBE ST WS,

C. MBATEBRIGCRITICE S &, HEIO T F 7 1 )L ZEYAE O RGEE A I1Z S 7K BEo S A B A
SN, HENEESEELZEEICED, 2022F0 1 AL S 12 AZPT T ¥ — RIS
HETHBL TV, —7, AEEICBL T, EHNEPE - RAFNIARFZTHBLTVS
ZEIZ&D, 2022 FOFEMOEEPNLIRFEZ > TV D,

D. ®BAMEREAGIRICES AL, AOBEBROMHEHEHKICKS &, 202341 H 1 HERED
HAAGERENBAERZEDEZZEOAOE, 2022F1 A 1 HEEKBELTEA L, 8 1E
2500 FAEE->TWA, 205, 65BUEONAPED 2EE1EL 25 % 2BAT V5,

g AW N =
x>
O 0O g 0O w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 28] « ¥ FOFEDRRICET H2ROLBRDS 5. HbZLELZDIEEND,

1. 1Y FOANZ 2021 ERETH I BATHY, FEICROWTHASE 20 TH 2. £z, £
HGDP OBBKEICOWVWTAB E, FEREREZ R LHER. 2022 FREATHASE 107&
ZoTHD, HED 6 EEETH %,

2. 2022 FEDFEHE GDP RERICOVTHD &, 2021 FELUBETHEETLZLOD, 5%
ZEE->TWwa, 7. SEERROHBAFEEICOVTAHAS L, RENHE P BEE BT
BT ADHFELZ>T VWD,

3. MEMEICOVTHDE, 2020 FTId. AH GDP O 4812 5D 2 BEICHMEAODOK 7
EDPREBLTND, Tz, FAFICBVWT, 4EH GDP IXH® 2 #-EEOEHF I - REDZTI
ZRZEL EOA>TVA,

4. BEINZIZOWVT 2010~2022 FFTHB &, FIEFBEEFELE->THY ., BFEREHILKMER
THERLTVS., Zhid, BEIEZABEETORFEENTH L2000, BHOA 2 FAPSA
Y RRENDOREEETHSHE KRB NEIVPBERBELZRFTHA2IEITELDZBDTH 5,

5. A FR7ITHEZHFLCEZDEGHEZMBA TVD 12019411 > FHHERS - FER L
7oA 2 AR RORETE S (RCEP) B2 I, HA, 7XYNERE. FE. Y AFR-LE
MBMLTBY.. ShEO GDP OAFHE 2019 FR R T D GDP O 5 EliE 5O T\ 5,

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 29~No. 76 (3EIRMRETT .
INSOREIZOVTIE, EEBO2EB(1278) Z2:&8IRL. HWBARMBEEET0BERBEZ L L
7ZE W0,

No. 29~No. 34 BEX - &&7T9.
fREIL. MEESICHY T 2E5LAKOBSMICTHEA LT ZE 0,

[No. 29] REICHTZT7~FDEBDIE, ZELEHLODHEBETTVLIDEEND. 72720,

FVOHZHDFHBFIORMBICK D,

7. HROED DL WREANZ, MEOHKZHR - RETHIRFEITAZITAHIERTESHY, A
HOHNTH 2MXIIEMOBHEEZZEZ L WEEANICBVWTY, ZOMAXEIHREZEHNET S
THREZETAHIEIETELR N,

1. REAPHEFEAICH LT LEBRBFROMNIN, H5BEE2H o TV &S D57
CEDEBRPDH I LK THEEZRITAIRZIGEICE, TOBEOERI. FAIE L
T REAZEELLTRT 5,

7. EEREAOBEOEMF LERRBOBRGIRITHFERET HHHICBVLTIE, REREOHEFS
3. REREOERZ L2 W TEERBEAOBMEZRHS 23 TE RV,

I. REFE 110 EZERNOITHORRAE) BEH SN 5123, REANMEG SN2 L0
BITRE22TICOVTOREEONBLERNOITANPEE - FEZWVLULEET 25D TH 20
ENH 5

Z. EEREITBOMEFAD. AN L, HEOHBEZED T, TOMENIZERZT22ED
NEEETREGOMWERUIZICHPPDST. RADNZOMBNICHEZ Lk o7z & E X,
BREZEELZLDEAT SN D,

X

ooE W N
H O A N
N OH N 3 A

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 30] HAEICHETAT7~FDORBDOHIE, ZHEHLODOAZRETTVRHDIEEND,

7. BENTHL2EEICOE, TIEOREZL->THALLEFR, TOHFEORAEEEZIIGET 5.

1. HAEZBRESINBIREET S ENTEZ S HE0NOHKFAOEFTHEBRE, REShiZ
ExRHlS BN S 1 ELNTH o

7. GEEN. SEMOFFEzEDLDN TS, SANNOFAZRE L& EE. SABIXEEL %
W,

I. H5EFE. BEOMBEIINL TR, GEOHRAZRETLZIENTE L,

F. HEHEIX. REF IS6FXE 1 HOREBICEDE, HAEDFEEDVIFIZE-> T, EF - EBER
T, FRPOAAREHAELTWAZ ENHEES NS,

1. 7.7
T A
1. T
7. I
I. F

AR LR

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 31] EBEABITRUORETAHICETSZT ~A0mR0>5, ZHEb0DAHZZEFTVRID

FEND, 2L, FLOHHBDIFHFORMEICKS,

7. BEREFERICOVLT, BEEESOEEH . BHABITRUOANETHEOVT N EESH
ELIEERTH S,

4. Bz, BERABRICH L. EAAHERITOLDICHRBE T NEEH. MG L IIBESDOHR
BRENIERAHENVESE L E LEOBROTICETT 2ABOEMHICY > T, ReREE
HBEHED

Y. REEEBEHER ZHH LT 5 A0EG I EOBEIC L 5 EERMEFHRNEOHHELIX
MM ZITHETHIENTE NS 10ETH 5.

I. AETANIREREHEBORBITICL VT LEOBEX. ZOEHEOBHRIEKRECD
WT, RETRICEDCLDIIAETSH, REERBEBOABITICE S LDIIELZL,

F. BEBREAPEEREE EYRICEINZBOLENIBHEORERBEBRZ B2 LItk E
BEHOHEGPNAEEEHEL, TOHEET, ARzmUoON TV EHKEBART LIGA.
EDOREFMEHEHERICESSBEREHFRITBDONS,

g AW N =
N
NN RN

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 32] ZEKCHETZT~A0RARDI> 5, ZHEBODAZZEFTTVRIDIFEND,

7. REERF. ZEEFHEZLAE TS -OECICBRERZEZEER T LEE. ZEEFITEENI L
TH, ZEFIIHL, TOBEORELZHERI LI ENTE S,

1. ZEFI. BEFBLUETHICE > TRIN - &R F OO % BIEZFICFIZES 21
N7 62WA, ZONMLZREIZOVTIE, TORD TXL,

7. BESHEZAETHICOVWTEREZET 5L, BEFR, REZEOFERICKD. Z0OHiTA
2 LRIF 7 570,

I. BERF. SHEEPVOTOLZORRETHIENTESD. BIEOHERE LIE D HkR%E
HHICEBEREEEZAI 2 L3 W,

F. BEOERIZIE, BEEBOBBROM N ZHRET 2 RIES 620 ROBRENEH SN WizD),
WD 5N TS,

G W
3
BN

[No. 33] #HEICET2ROERDS B, BHEHZOIEND,
1. RN #HEEADIETRICZ OEZ SR P DARBMICKMK T 2F TH 2720, HEHEES
ERELTVWAZEPRBRETH Y ABRMABRICBETH - -F I, TORESTETIFNIZELT
HAEFEIX R,
2. HHERAICEBEZEDSWSEE. BEEE IEICHEREA S 220, MgEHEG N IZIEAICHE > THEEKE
NEm B BIZE, WHEBEAICKMEE - B - 7% - FAVL5E. FlERAOREFREMEE L
ENEAL THEFA &% 275, #HEEADRBIIRIBALO D, BFEALZ 50,
3. #WiHEE A D RS ERASHRBEA & 72 BIBAICB W T DRk AR OB LIRTICIET L
LEI, FOBEOTHAINERBLTHEAE 25,
4., HEHEBEARIC, WHEHEAOHEOEMICOWTENOHS 2 L-ENHHBEIC. T0HS
ZERL. COFIRMNIBEZONAEZERTEV D,
5. BESHICBWT, ioHEEMHEGEADND 2 & 1%, HEHERAISEEOSERICZ OGS %
DO FEAEFGEACH L CEET S LA TELZD, FEEHIINLTEET LS EIETER N,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 34] MEMRKICETIROELRBRDOS B, mbEHEDIEZEND,
1. MERRIIBVT, MEIRHOREZBTICREBAICKVBIELZITET LI L EIRDHON
TV,
2. MEBRKORBHEII, HKFEL2BOBHICKIEABRPH 7L LTH, HERSEZFEETIC
RV Do bDEARBTILEFROOENTLAEL,
. 2R RERSOBEOWREICE L, MERSITHE L2 WHKREICERIC X 2@ R ETEE
ROBHENTES, ARSI, COFBMHICK2BRETHEIREMTIONTED., AMSH
DSt otz MERIC» 2D ST, BHEICKDBRETHEEIRBE T o TRV,
4., MERSORHIRRIL. ERBEZERICL S TIIETNTHIENTESLN, BIEZITHET S
CENTZOHREORERED 370D 1 RiGiZT 2SI LI TE R0,
5. MERROBEE, MFERSOBF LML, BFEEZEET L. £/, BROBMEICIODVTIE,
HOoMULOERTHELZEDDZLIETET, MERKOWRBICL>TUTO T LESINT VD,

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 35~No. 40 3#st¥<d,
fREE. MEES YT 2ERAKOBESMICEEAL TLZ S0,

[No. 35] HA/NERICBVWT, A~EDS APEROT AN 2% F-E25, TNEFNOERIZ
DTROERDOEBYTHo7. 5 NADEBEEOEERELE L TRELEZHELZDOIZEND,

ZERE A B C D E
(EI= 80 86 74 78 82
1 4
2. 9
3. 15
4. 16
5. 80

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 36] YIAKOREIHELS1D56FETOHFOVWTNALABEINT A 2% 2 [
RICHRITT, HARFOMP 7T Lo 23lE 2 v AED, 6T zdlzE 1 v ART,
A aur 3EBIFEEX, HAEDY AOROBZEE LTELZEZDIEEND,

L+
2 2
3.2
4.2
5. L

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 37] #HPRALZVOIEFOHRICHES M. BEF4BEA-TVS. EITIFXXIFY DL
FEHNEIPNTBY. AEDOHI B 2MHICX. EVO 1HEICY. BED>5 2HICX. BOD 2 HIC
YEEIPNTVS,

ZO2F0HD5 1 HOEZEEAICROHLZEZA, ThEAETH /2. ZOEE, B
DHLEZEECXEEPNTWAHERE LTRLEYZDIEEND,

L2
1
5 2
.2
s 4

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 38] #%5>avVEr7E—NICBI2METFAD 1 HORFEMEEIE, ¥ 80 . HERE
ISEDOERTHICHEDISDET D, 95 % L EOBRTHRYINZEI ST VEIICT S22,
1 HOMDICHEH L TB S MBETFADORBEELE L TR ZAZDFEND,

72720, 1HIZRREIAHNETFAIRZ, RTZOHOUDICEFHET ZHbDET 5, £/, HEIE
MAH O ERIS % ik 1.64. EBI2.5% ik 1.96 &9 5,

1. 100
2. 105
3. 110
4. 115
5. 120

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 39] HAMTHITEER I ANOTHIIERT AMNROLNEZHEET S0, R, S
400 NEBERBICRATEGZENI-E 25, BROEIEGN 50 % TH -7z
ZoLE, MELEFEICBIA2EROEED 95 % FHEREE L THROZLZDIZEND,
7e72U, BEERIAO B 2.5 % K13 1.96 &9 5%,

1. [40.2, 59.81(%)
[43.1, 56.9](%)
[45.1, 54.91(%)
[49.5, 50.5]1(%)
[49.9, 50.11(%)

ok W

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 40] HA5EEOHBUMOHFBEICOVT, HELWLPHF LI ZWLAEZBRLINCGREL: &
2. BHIX 800 A 700 A4, Ztkix 1000 AH 800 ADMFE L EEZEF Lz, ZDOREIZEHRR
o, MMABOFREICOWT, BREITENH L2 ES P ERHFEET 272D OMEMRRELE L
THRbBZIAZDIFEND,

18
G-
8 5
2.
8 5 1800
G-
3 8 5
JEpE -
6 6 1800
G-
8 5
4.
[[ox m—
8 511000 800
G-
8 5

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 41~No. 46 IZBGEZE - ¥ TT.
fREE. MEES YT 2ERZAKOBTSMICTEAL T 2S00,

[No. 41] BoABBICETA2ROTRD> 5, BB EYZOIXEND,

L. NowF7 72V, [BERICBVT, MEERBESINLL0TBNENERETHD, D
BRIETAFTVOBRS | 2R > TITE I RS TH D ELR L, /oy NEAZTEAET S
BRHEIRET 2UBEO 74 LYY 2 OFEFHORELFA. BALEEOHRED? 5R5ERD
BIRPRETHSHE L,

2. H7vr b, ABOEAZ[FHEITRBRINEF I O=210F 25 &L b1, HALAS A
OHEFEMFEICEB L., ZOHBOMESLENEZECOTAT YT 4T+ DEELSERERET S
EffyonizBElThd L L,

3. J.u—LXiE, AHOAMHRIZEREOERDS BICHD . BUAHKH L T2 D I3 2EOFE
ERAETAZETHAHEFRL. [IEEMRITIE, BEFREZEIBL. ANEZIILHET
HENOHENZEEITNELZEL, BREIRT] - GE - 7F7 K - BHEL» S OEROREE V-
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[No. B59] Select the statement which best corresponds to the content of the following passage.

Global greenhouse gas emissions are rising inexorably to put the world on course for a

near 9 per cent rise by 2030 from 2010 levels, according to the latest progress report by the
UN scientific body that is the world’s leading authority.

While the rise projected by the Intergovernmental Panel on Climate Change is slightly
better than the 11 per cent in last year’s assessment, it remains vastly short of the 45 per
cent cut needed to limit warming to the 1.5C goal set as part of the Paris Agreement.

“The world is failing to get to grips with the climate crisis” and national pledges were
“strikingly misaligned with the science,” UN secretary-general Antonio Guterres said, in
response to the analysis showing global climate commitments put emissions on track to rise
this decade.

“Inch by inch progress will not do,” Guterres said; calling for a “climate ambition
supernova” in every country, city and sector.

Developed countries should aim to hit net.zero in 2040, and emerging economies as close
as possible to 2050, he said.

The report was produced ahead of the UN COP28 climate summit in Dubai at the end of
the month, where countries will be pushed to come to an agreement to limit global warming
amid rising geopolitical tensions.

Temperatures have already risen by at least 1.1C, the UN has found.

The 2015 Paris Agreement included a ratchet mechanism under which countries agreed
to set progressively more ambitious targets to limit climate change.

The top seven emitters, led by China, the US, India, the EU, Indonesia, Russia and Brazil,
account for about half of global emissions.

But few big emitters have submitted meaningful updates to their nationally determined
contributions since the Glasgow UN climate summit in 2021.

The UN analysis of the so-called nationally determined contributions cast a further poor
light on the progress by most developed nations. Simon Stiell, head of the UN Framework
Convention on Climate Change, said governments were “taking baby steps to avert the
climate crisis.”

The laggards to improve their goals in the past year included the oil and gas producing

COP28 host country United Arab Emirates, which said it would cut its emissions by 19 per

Source: National Personnel Authority website (https://www.jinji.go.jp)



cent from 2019 levels. However, the expert Climate Action Tracker group has said this
remains “insufficient.”

Under the leadership of Brazil’'s president Luiz Inacio Lula da Silva, the country
submitted a commitment earlier this month, after the cut-off for the UN analysis, to cut
emissions by 53 per cent by 2030 compared with 2005.

The UK has not increased the ambition of its target since 2020, and the US has not
submitted an update since President Joe Biden’s stronger commitment in 2021.

Countries’ longer-term targets are on the whole more impressive than their near-term
ones, according to the UN.

But Niklas Hohne, founding partner at NewClimate Institute, a non-profit think-tank,
said the lack of ambition in near-term targets would make it “impossible” for countries to
meet their mid-century targets.

“It’s easier to make a promise for something that is 30 years away compared to making
policies to reduce emissions in the next 5 to 10 years,” he said, adding this “inconsistency”
was like a family spending its monthly budget in the first five days of the month.

(F) BEOXEIZ, 2023 F 11 HIZEP N2 D TH D

1. The greenhouse gas emission rate of increase predicted by the Intergovernmental Panel
on Climate Change is more than 40% above the reduction level needed to limit warming
to the 1.5C target set as part of the Paris Agreement.

2. Anténio Guterres criticized countries for failing to address the climate crisis because
the projected rise in global greenhouse emissions is significantly out of line with scientific
evidence.

3. Brazil, one of the top seven emitters in the world, has submitted a commitment to more
than halve its emissions from 2005 levels by 2030.

4. The United Arab Emirates is on track to surpass other countries’ emission reduction
targets because it will reduce emissions by 19% from 2019 levels.

5. Niklas Hohne stated that setting long-term goals is more difficult than setting short-term

goals.

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 60] Select the statement which best corresponds to the content of the following passage.

The rate of childhood vaccinations in America against dangerous diseases like diphtheria

and tetanus™! have fallen in recent years—and non-medical exemptions to kindergarten

routine vaccinations are rising. Climate change skepticism is growing. Reproductive health
misinformation has been named the next “infodemic.”

This illustrates a big problem: a growing mistrust of science, medicine and public health.

This week, a new survey from Pew Research Center substantiated our experience: It
reported a decline in the public’s trust in scientists, and even a decrease in the belief that
science has a positive impact on society, between 2016 and today. This survey was
disappointing but not surprising. Pew, KFF, Annenberg and others have warned of this trend
for years. The data is, unfortunately, worse for certain sociodemographic groups than others.

We're worried about what lies ahead if we don’t turn the ship .on trust in science.
Imagine if there’s another pandemic, a climate disaster or a biosecurity hazard like anthrax—
and we haven’t fixed this trust problem. Think about what might happen if we, as a country,
stop funding the scientific innovation that has allowed our dramatic gains in human health.
And what if more Americans refuse to get their kids vaccinated or if our public health
institutions are shut down?

It’s a scary, dystopian vision of the future.

But luckily, it doesn’t have to be that way.

We can point to a small silver lining in the Pew data. Trust in scientists, physicians and
science itself—amongst all demographic groups—is still higher than Americans’ trust in, say,
elected officials or journalists. We can lean into this by better training health professionals
and scientists—doctors, nurses, EMTs™?, as well as public health workers, pharmacists and
researchers—in best practices for communication. We can teach how to make science
tangible, with real stories, told in plain language, of what it means and of how it improves
human lives.

But the fix for the trust problem has to be broader than just scientists and health-care
providers. Medical professionals are already overburdened and facing staggering levels of
workplace violence. The public health workforce has declined by half over the past two
years, according to research from Harvard T.H. Chan School of Public Health. The wave of
mistruths is louder, bigger and easier to find than honest, transparent messages. Scientists
and health-care providers, alone, are insufficient.

Here, there’s more promising news. Different groups trust different messengers. Teachers,
businesses and family can be incredibly powerful. In fact, during the pandemic, over 20% of

unvaccinated people changed their minds about vaccination because of conversations with

Source: National Personnel Authority website (https://www.jinji.go.jp)



family and friends. For gun owners, the military and law enforcement may be more trusted
advisers than physicians on issues of personal safety. Cultural congruence matters, too,
particularly for groups that have experienced discrimination.

These organic networks can be used for good—regardless of demographics, political
party, education level or state—when we collectively take the time to listen to, respect and
empower our communities.

Social media can play a part, too. Work by the National Academy of Medicine, in
collaboration with the Council for Medical Specialty Societies and the World Health
Organization, outlined ways for social media companies to identify and amplify “credible
health messengers”—both the professionals and the everyday folks who are volunteering
their time to create content. We applaud companies like YouTube that have made this work
a priority, and hope that more companies will follow.

%1 tetanus : BEEJE
%2 EMT : ®afa+t

1. A new survey from Pew Research Center reported a decline in the public’s trust in
scientists, mainly because the recent pandemic has shown that modern science and
medicine is not worth trusting.

2. Trust in scientists, physicians and science is the lowest amongst all kinds of groups.

3. The most effective way to improve trust in science is the training of health professionals
and scientists for better communication to make science tangible.

4. Teachers, businesses and family are so powerful that they can change any person’s mind
regarding the need to trust science.

5. Social media can significantly contribute by recognizing and enhancing the influence of
“credible health messengers,” including both professionals and individuals who dedicate

their time to generate content.

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 61] Which of the following sequences of letters shows the best logical order for the
paragraphs in this passage?

Two decades ago, Japan coined the term “from savings to investment” in the hope of
convincing risk-averse households to stop hoarding so much cash.

Since then, companies have faced increasing pressure to deliver better returns to
shareholders, while pension funds and life insurers have been held to account on their
obligation to challenge corporate leaders when they fall short of good governance.

After Japan’s economic bubble burst more than three decades ago, many domestic
investors turned away from equities, and a long period of deflation meant that households

could overlook the fact that bank deposits were earning almost no returns.

A

B

The government has a target of doubling the number.of NISA accounts to 34mn, and the

amount invested to ¥56tn, in five years.

D

The funds managed by Japanese asset managers have increased 50 per cent during the
past three years to ¥800tn. Much of that growth, however, has been driven by the reshuffling
of assets by pension funds, banks and other institutional investors, and there is much more
room to grow with the participation of more retail investors.

In a report issued in April, the FSA said a lack of information disclosure by the asset
managers made it harder for investors to make a judgment on the fees and the performance
of funds.

In addition, Japanese asset management firms are often subsidiaries of banks and
brokerages, which raises questions over management independence. Also, critics say they
are prone to chasing short-term returns instead of creating products for long-term investors
because their bosses are frequently assigned from within the broader financial group for a

relatively brief period.

(FF) FEOXEIZ, 2023F 10 HIcE»rN7zbDTH %,
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7. But, to persuade Japanese households to invest, market participants have long argued
that the country’s asset-management industry, itself, needs to change.

1. Repeated government efforts failed to spark a boom in investment, with households
continuing to keep an average 54 per cent of their assets in cash and deposits, compared
with 13 per cent in the US and 35 per cent in the Euro area. But, with prices now rising
at their fastest rate in decades and the Japanese stock market at a 33-year high, the
economic rationale for maintaining cash is under pressure.

7. “With the expansion of NISA, a system will be in place for people to make tax-free
investments at this scale for the first time,” says Hideki Takada, director of strategy
development division at the Financial Services Agency. “It’s not an exaggeration to say
that this is a historic moment ... and this is our biggest opportunity for savings to shift to
investment.”

L. In addition to this economic impetus, the government plans to introduce an expanded
tax-exempt investment vehicle next year, called the Nippon Individual Savings Account
(NISA). Investors will be allowed to buy stocks of tp to'¥3.6mn ($24,170) a year using
the new NISA account, which the government hopes will reduce the barriers to investing

in the stock market.
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[No. 62] Which of the following sequences of letters shows the best logical order for the
paragraphs in this passage?

For two years, Ms. Steph Gaudreau gave up her daily cup of coffee. She switched to
large mugs of herbal tea—not because caffeine was affecting her sleep or making her
anxious, but to gain an edge in cross-country mountain bike racing.

Hoping to enhance the effect of caffeine as a performance aid, Ms. Gaudreau, who lives
in San Diego, drank a cup of coffee on race day as she warmed up.

Once that prerace caffeine boost hit, Ms. Gaudreau, now a nutritional therapy
practitioner and strength coach, said she felt a sense of euphoria, which helped her feel
focused and mentally prepared for her race. The strategy paid off. In 2010, she took first
place in a regional amateur biking race called the Kenda Cup.

Caffeine is the most widely consumed psychoactive substance in the world and one of
the best studied. Scientists have been looking at caffeine’s effect on athletics since the
1900s.

Although there is still some disagreement as to the ‘exact mechanism by which caffeine
consumption affects exercise performance, and whether taking a break from it until game
day can give you an edge, scientists agree thatsa cup of coffee before working out can
improve performance, whether you're playing for the NBA™ or just running through your
neighborhood.

However, it’s important to be aware of the potential downsides of caffeine consumption
and to know how best to use it to your advantage when working out.

Whether consumed via coffee, a workout supplement or an energy drink, caffeine tends
to improve performance by an average of 2 per cent to 5 per cent, said Professor Brad
Schoenfeld, a professor of exercise science at the Lehman College in the New York City

borough of the Bronx and director of the school’s human performance and fitness program.

A

Source: National Personnel Authority website (https://www.jinji.go.jp)



“People underestimate the value of sleep,” said Ms. Nanci Guest, a dietitian, coach and
researcher at the University of Toronto who led a comprehensive review in 2021 of caffeine
and exercise. Whatever performance gains that caffeine is giving you could be nullified if
you are experiencing chronic sleep deprivation. Caffeine also has other side effects for
some people, including nervousness, anxiety and increased blood pressure.

If caffeine does worsen your sleep, Ms. Guest recommended taking it about 8 to 12 hours
before bedtime, depending how quickly your body metabolizes the chemical.

% NBA : National Basketball Association

7. For instance, a 2020 analysis of multiple studies about the effect of caffeine on rowing
performance found that competitive rowers improved their time on a 2,000-meter row
by about 4 seconds when using caffeine.

4. Studies show that the ideal performance-enhancing dose ranges from 1.4 to 2.7
milligrams per pound of body mass (although some research shows that even lower
doses can work).

7. This response to caffeine varies from person to person, depending on factors such as
genetics, sex, hormonal activity and even diet. Some see performance improvement
above 5 per cent, while others experience .almost none.

L. Although caffeine moderately improves anaerobic activities (intense, shorter workouts),
such as weightlifting, sprinting and high-intensity interval training, it appears to show
the most benefit with aerobic.efforts (less-intense, longer exercises), such as swimming,
cycling and jogging.

% . Although caffeine can help your exercise performance, it does have some adverse
effects. If you drink coffee late in the day to help your evening workout, you may be

disrupting your sleep.
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[No. 63] Select the best-matched combination to fill in the blanks of the following passage.
Between self-help gurus™', philosophers and marketers all telling us how to be happy, it’s
easy to get confounded. How do we achieve happiness? As captivating as it is, that question
isn’t the right one. This one is: What if we're so fixated on happiness that we’ve failed to
question whether happiness is what we should be pursuing? What if, after two millennia of
debating the relative benefits of varying types of happiness, we could focus on another, more
enduring, more impactful emotional state that will bring us both happiness and more
significant benefits? Simply put, it feels like we are on a racetrack, chasing the wrong rabbit.
Why not pursue wonder? Each of us has experienced wonder. It's as universal an
emotion as happiness and fear. Everyone knows the goosebumpy feeling we get viewing a
grand vista or seeing children take their first steps. It’s an experience that makes us feel
like a small part of a bigger system, and that, in turn, makes our problems seem smaller, too.
Still, we all too often seek the comfort of simple positive emotions such as (1) rather
than sit in the discomfort of negative or mixed emotions, eéven though they contribute to
more profound well-being.

We resist negative emotions such as sadness or fear at our peril. Psychologist and
philosopher Kirk Schneider refers to happinessas “potential fool’s gold,” believing the
“compulsion™? to think positively” (i.e., toxi¢ positivity) is equally as bad as the “compulsion
to think negatively” and can actually block us from experiencing the “wonder-amazement of
living.” Embracing negative emotions.not only adds to the richness of our human experience,
but negative emotions are also a way to broaden our emotional vocabulary, which helps us
call up a greater variety of coping skills. In fact, research shows that people with higher
emotional granularity; or emodiversity, use more positive coping mechanisms and recover
more quickly from stress.

Even better than embracing your negative emotions is embracing both positive and
negative emotions at the same time. Holding two seemingly | (2) | emotional forces in
your mind simultaneously, also called co-activation, is a powerful coping mechanism that
increases our sense of meaning and gratitude in the face of adversity. While emotions such
as happiness are known as “positively valenced” and emotions such as sadness are “negatively
valenced,” some emotions like bittersweetness, sympathy, nostalgia and wonder are mixed
or “dually valenced” emotions.

Paradoxically, this tendency toward feeling just purely positive or negative emotions is
further exacerbated when we are stressed, precisely when we could most benefit from the
ameliorating effects of mixed emotions. The thinking is that our emotions sit on a continuum

from simple to complex. Under stress, we lean on our mental shortcuts, defaulting to simple

Source: National Personnel Authority website (https://www.jinji.go.jp)



emotions such as “happy” or “sad” instead of embracing the multidimensionality of a
complex emotion such as wonder. These types of complex emotions make us more (3)
In essence, by holding both positive and negative thoughts in our mind simultaneously, we
can better metabolize traumatic experiences and make meaning of them.

%1 guru : EE

%2 compulsion : &)

(1) (2) (3)

1. happiness opposable resilient

2. happiness opposable vulnerable

3. happiness similar resilient

4. wonder opposable resilient

5. wonder similar vulnerable
— 67 —
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[No. 64] Select the best-matched combination to fill in the blanks of the following passage.

ZEOBRO-O, BETEXEEA,

Source: National Personnel Authority website (https://www.jinji.go.jp)



ZEMEOBRDD, BETIER A,

(1) (2) (3)

1. deficient frequently optimise
2. deficient frequently standardise
3. deficient occasionally standardise
4. excess frequently optimise
5. excess occasionally standardise

Source: National Personnel Authority website (https://www.jinji.go.jp)
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