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TELTRLZERDBEND,

(D: "EE. S: #tiag. P Hi8)

) @
1. 12150 675
2. 12150 1350
3. 12150 2025
4. 13500 675
5. 13500 1350

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 22] ABEEHICETAIA~DOERDS> B, ZHEbODAHEEFTLIDIERENL,

A. 7F¥vFrid. —EREFEOHMAD S WVIIFARELZERERIESHNICORDSEo NS L E, A
HEERL, AHEIAEOBARRICIZELSD, AMEOTFHNVWAERSI N SRRICIEE UK
Wwe Lz,

B. 74V 7—=i%. AEOEHZEEREOHDLERL, ZOERICLINE, AMEOER
PE—ATITONS5E. MEICISHEOREL VS, HRICE2MIEOREO T PIHE %
KRELLPLESE B2, REICXIHFEOFRENEEZ L &SNS,

C. Vh—FOHFIHETIE. BIFSZHEA—ETH DL VWHFEHFORT. REDOHIT EEEDNFE—
HAUCIRE SN, EAPEREICD 2 FERFIN(RERS) ICESWTRHELITE Z £ 2% 513,
HEFZEDO FESHM TH 2P RAETHH2ICrrb5T. BROMREE—THsLEEIN 5,

D. Na—OHViaEPRNLT 556, AMEORITEEENSHAZEZ TITObA TS, AR
HROMADBETOMAEEZ T, MUNCEELR L CHEBICHA 50, AEAEITERER
WIREIRS N AW & &R 5,

I. A,
Al
Al
B.
C.

ARSI R
O O 0O O w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 23] BAEHOMBEIEICETZ2ROELRDS> 5, {RBEZLHLZDIEEND,
l. PRIEZOEMOEBOHITLETNIX RS L0nA, FPHEHERE. BBOELLEICE>TY
MOFHEEBOPITT 2 LA REY & 2558, BETFRERZMLI LA/ TE S, BETHIE,
ATHERZD, B2XOBREVBEGTHHBRAEORR LR TRDOONS,
2. ATFEOPTBEICBVT, REMEPLEFRELZOZICED ., SPOTFHEEBOHITISZ
EPRMREL L5 HBICIRY . B20RBREZETHETEZHECI LA TELH, METRE
NERERICEEDDIDEN D SH7-0,. MEEICBOVLT, 1 KFFEEIC2EFTLIHAT L
MTERNIEEENT VS,
3. BEREEOEERIR. WML ICHIMIC B2 E0#RA, —H2—RTETERL. 2ffsL
T30 FMTRBII—IMTFETERELEKASAMEAEL>TVD, ThIZERKERBEZRITLT
FolARFEIC LA AMMRESERICHERZRETZH2MBIN 0 E[THB LDEXS
KESWTHED, FAIAEPERE, WREIERAPRIESh TV,
4, WBUESE 5 &3 EEZBERBITIEESIZZIZETRITT AL ZREMELTEIELTY
Bo 7272\ FHIOERPH HHE R, EBOERzE-eFOHEENTRAIEEESINTED, K
1. HABTARE T 2 EEOEBRE O HIHN TERE 25 2% 5 HIRER] DT TV S,
5. MBERME S 13X, MREORITICE>THELZERZREE LT, BURNMWEERZH 2D
DY A7 WELSRETE IS TE VW aHFIF LT, EH - BROMESL) 2741 —0D
G Z T O BRMEIEH TH V. ZOMRIIFRHAT RSB CHILITHIEA T #i75 AL
BEEh TR,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 24] BEHIVEOHGMEEIEICET A2ROZBERDS> 5, HRLBZHZDIZEND,
1. A DO TT A FEANDE L, BEREORETRE SN2 BREMBTBEE S LE
MBURABEHZZEL TRESND. TODBEEIIMNBIC OV TIIHIFEE 3 A KK TIZ, K5l
ZABICOVTIR 6 HE 12 AIC. MBREICKVIRES NS,
2. WAEOFTICOVTIR, HBOBFEHKCEVEHZED BN RE LM fTONTETY
37, FEINZOFRFEN—EL LK, AMER % EDLEN—ELL Fo FIREH 5 E % FAT
T55H1F. RBEREXZHERRNBOFAZZ TR TNEE S0,
3. EEZH&LR. TNTNOEREOBERN - BEICEDZEME UTHINL-HZ. FERE
WICK o THIAARFKICES T 250 TH O, Figf. R, MR MBELSH, FAREE
58 AHMAABEEH. MIEABERSHE BRI TV 5.
4. ER3HGALEMRICN U THiBIe., RfFe, AlHe, Mibes SRy 2B TEHEE T
TWAHMB, 20D BEMARMABI A EREMBETH2bD2RL, HREZMRE LEWZHEOZ &
. WARHRMGEE VS,
5. MAAEEER. BERMEZHERT -0 AKEGEP SHEIL TRESINATED., £ TFK
B, Wbt REFOMBAEROEFBICAANR Y — A ROWTRHE L, 2OREBNADAIC
Lo THERIS TV 5,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 25] BAEOMBORKICET ZROTENS> 5. HLZHLZDIFEND.
1. B3, SR 3EEICBNT, 2EOMEFHEERR L. 558 1 KMIEFHEICOWVLTH
BE, AT F I AN ABEEANOWNKICHL2HT20, Y FHETEE EShTwaro
TeFBaaF 7 A ABRGGEN R PRE D 10 JKHEt sz,
2. HMAEE-BAFUFEICBIZREDD 5, HARBEREIIOVWTAS L, 1365k
HEkoTwad, TORAREAHD L, BERBIMPK2% O FAREE L7285,
NERABPEBERMNEL LB, 48D L2 HEHTWS,
3. HMAEFE-REHLUWTRICBIZRADS 5, MBROCHIKNAIZOVWTADE, 65
KMAELHS>TWD, 7z, Fifdf,. BABRKTHBROSHEICB VT, & 3 FE—KaE!
LI THEOKEE Lol> T b,
4. B AFEO—MEFLUHTHRICB VLT, AEIKEE (—MREFHRABLEICLHD 5 AMESTET
BOEE) T 40 % ZBA TV, /oy AFEOLERICHD2ERMEDEGREIN6EITH
D, Bk 11 FEDRE. BRABRTHIIFANERITEZ Lol > THEE LTV S,
5. BMISHE LA, BEROBEHEMAMEZREEL, TYVLUAEROEIGEREEZET S
FYINTARBENT. G4 FE—RIEUWTFERBENWT, BIFIIERY AT LAFHD
—fEEt Lz, EFTICSIKARREO TEZEBE L TV,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 26] BEAEOBHENCETZ2XROELEDS 5. BROZHLZDEEND.
1. B4 EERFILEICBOTIE, FHE0— Y ERHEICOVWT., EHBROES I A,
2050 F A=Ay Za— b IVOERICEITLRELZ{To7z. 7o, BABRBIIOVLWTIE, &
B2 E LSRRI OOEBEZE .
2. FHAFEERHBEICBL T, 52 EMBHIEICOVLT, BMEENOEBE Ot %
FF T, BHERED LRSI TP TbhizZh, —EOEFZ2HELTHAICIRERE2T 5
CELRLKFMESERPZITONS, WHOBZT YAy TREABIEISEASNZ,
3. AR 3EEMRBBEICB N TIZ, BREERORAIE L TROOSNTVWAI LT AT ¢ 7 —
Ta rBHICOVT, FIEOHMBRILOBEAY S BEERRAO—FLZEHE L, EREEEL B
RERYICHE/D USAT 13 FEICIREIET 5 2 L& L,
4. S 3EERBBEICB VT, EENGESPHAEFESZF IR BEBOIFRBIEEICHO
W, FifaRANERLLTWS ZEEEZRE A, ERMRORNIERIFNEIT o7, F7-,
HiE 1 B[22 % 5,000 MO & ZR0 2 EESOLREM RIS L & LT,
5. M2 EERHBSUEICB VW TIX, ERESOTENLEREN S0, NISA(DEBEIR
BOFIEORE L 2{To7z, ZTNITKD ., DAz T NISA @ % AT BERIE - JERRB L 78 3L
WWEMRICER SN2/, CNFETO—# NISA JEEFEERICGE TS LR o7,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 27] BEAEORBFEORNICETAA~DORRDS> 5. ZELELOOAEETTVLELDIEE

nhe =B, T[S 4 ER BEMBEENCE S,

A. BAED 2022 F 1-3 AHOFEE GDP 122 W T, FEEHBICHE 30 F 7 1 )L ZARYYE
DRELALRAT (2019 F 10-12 H#) L kBT 5 & BEANEBECRMEE AR RYL KA OKE L
REL EHA->TWA—HT, HETORY 75T Y OFEICLD ., HWLOBREIENTWL S,

B. BYEOEE - HENT L A (—EHOBEFE LBBREOEE) IOV TAHDL L, MLREHITER
. EEHFID 1990 FRFIIILIBERBEAITEEBICE U E2ERE LT, 1990 FRZE
DIfgETH 5 & 2020 EE THEBBIHEL TV 5,

C. 2021 F9 AN 5 2022F 6 HETOAZ L — MNIMBAHTHERELTBD., —BMIC 1T L
OHEER27ze THIZKD, BWHERPCEBIERZ L TLAEXRFEFFONBINET 25—
T fEAMEED & %l U DO INRELP . HEEANOBHEOENPHEL 2 - 7,

D. FeRZHLOE LT, HRMICHE IO S 74 IV ABRIEROFBEMEMER L/ LFITLD,
B ESZEIIPEARNEFEOMBHFICERE Lz, PEAIE, BER - BHREEHEMOEEICHE
ONTBED., HEEBOEFEIZ 2021 ERIFHEICKE WD NHE LT,

AR B
O 0O 0 0O w

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 28] ZDA~Did. HAMH>DEIZHOVWT, £ GDP KEXR (RiEH) KOHBEEY M LA
REEL)ZRLZZDDTH S, WODT7 ~TOERRBRDHS, ZHELDDAEZFETTVWADIEEN
Mo 72720, BHROHEIX., —BHEEHEE > TV 5,

(%)

2019 & 2020 4 2021 # 2022 %
A FE GDP fiEXR 1.7 A93 7.4 3.6
HEHE Yl _LFR 1.8 0.9 2.6 9.1

B £H GDP liEX 2.2 A27 4.7 A 3.4
HEEMM LA R 4.5 3.4 6.7 13.8
c F'E GDP &R 3.7 A 6.6 8.7 6.8
IHEEYIMI_EAR 4.8 6.2 55 6.9
. FH GDP fE#R 1.2 A 39 4.6 2.8
HEF WM L7 R 3.7 3.2 8.3 9.4

(1) IMF[World Economic Outlook Database](October 2022) 2 & 0 {ER%.

7. ARRRAIYTHB, 2020 FOEHE GDP JERWE I F > a v 7LD KIEE~Y AT AER
D, AEORERIIS % BELLE /. AT, MELT V7 F 2 E KPR EREDOEEIC
‘ML SN, 2021 FDFEE GDP BHERR -0 BE2EORERE £ - 7,

4. BRuy7THs5, AER, HADTFILF— - BRMUGTREZ LY 2 725D THD. FiHl
PNEFFREOFEELFELMES L STV, HH - 77U AF#EEZFLIC, B EEICBWTIE
Oy 7AOBRBAKEE ‘L > TV,

7. CEAYFTHB4 A Y FERIF 2030 FETICHEEARTHAIMELSZEZHEHIELT
Who HBI TR TA N ZABEREDBPEIERICHES BEHHRIBICE O TS F4 F 2 -V Tish
72 EFOXELDHD . 2020 EiIZERMIEAZHIC ER L,

I. DRT7IVNLTHB. FRauF 71 ABRRIEDBIIL AL, FEZBEREM 0TI T F%
B, 2022 5 ABETIREE P US> TWwWb, £z, 77514 FEHBORHL2HE &
2, BIRICZLL BRSO —RERBAE TH L7 IV VOBEL 7TV, 2022 FD 2 AN5
4 AiZ T, Rids@EL»HET L.

ISAREFC T
AN
H H I H X

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 29~No. 76 |1BIREE I,
INoDEEIZOVWTIE, EFEN2EB(127) Z#IRL. HAMEESET40EZHBEL <
72E W,

No. 29~No. 34 ZR% - %9,
REIZ. MEESICHY T 2ELAHKOBTSMICEAL T 23,

[No. 29] REHEICBIZMICHT2ROTLEOS> 5, BB ZHZOEEND,
1. W&, BEMROEEY OS> bHNZEEPITRELZ 020w, fl2 X, ERICEWICET
HHENEEEHEINS.
2. —W—HEEZL T, MIPWEOTRE LTRATASPOEFIFE LTS E VWS REED
JRHEITH 2,
3. EIFEHONDEEIZ, FTAEROREL L D[V, WLBELENDHED S 538 S iz —Hh
BIEEOERE R VIG5,
4. MORIFICRWINET 2 EHP 2 RBREFRE 0V, RARFEIZ. TNEBFICNE L 2FFE
IR EEZ G %,
5. IBEORWABERCEHEL. BEOBRBZL>THEET L2 LICE&-> T, TOMAEEI
B9 %,

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 30] FiEHICETZ7~AOTRD> B, ZHRLODHZBETFTVHDEENY, 72721,

V0O H2LDITHFIORMBIES,

7. A ADTH BICH 2 BEMOFEEEZIE LcES, HLORBICESLWIHAENEGOERL %
BRULZGEICE, ZEZEMEMICEEL-ELTH, FISHRESLUTBREEEZRAT LR,
THIFRFAEE IS L. SEEIC L S2EMFAAEOR AR T ERL CEYMINE - HHIIELOEH %
HBNBHT EFTEL N,

A. NHEOHMAE L. TOAPEICHEL THNELEMOFMAEZIET 2256 AFiAOLH
CEEHELZETSBY. TORFICEDESYY L ETREMZHIE L TLAHEAIIE. BIEY
EEHICHEE LTRE L. ADSRBIENOFAEZIET 5,

Y. REOHEIKBT AHEN2BANLETARBEICB VT, YEHHCHFEEBERTICOVLTO
D2 WIBEIE. ITEEBREOR /. BEEICHLTEBICELADTIERL, BEEPTBE
R&2 - 2RIZEC 5,

I. FEREZHE. WOTOLHEWOREZFHERT 2 LN TELHH,. S5TFEL@R 2 LIARNIESE
ZELEVEDENETEHIEITHRTH S,

Z. A, BRUCHPEMZHAETHHEITBNT. ADFMIOWT., E=EDDORKAZTEMKER
KABLEWRSBEELPSNAEETHoTH, BRVHCORMEEZRESIN-DITTIX
S, DICH L. BITZORIBESETLOREBEFREZHERTIILETER L,

RIS
N N 3 H G

ook W
H oA A

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 31] REEKCBATE7~IORBDOI B, ZHLLDDHERETFTTLIDEEND. 7272 L.

V0O H2LDITHFIORMBIES,

7. BREOLODICAHLESFEFE2 X8 LT 5 RIEZNICBEVT, RiIFALEZLS ET
2ENVEATH 2563, SZRIEZNPFE TG S N-RIC, SZEAPREEE BT
HZEBEFRRLULAEMRESZERL 2T HEREZNEIW 2L T 0,

1. REMTRHRICBIS2REDZODORIAFDOHBEICEVTE, RN, BEHEAETICEDEES
HECRLULAHTIEERERFICOVTRELBESA, FIIRNOBRRRTOLZWRD, ZED
BHEABITICK D BEENPBRINGEICB T2 FERAERBICOVTLREOEEEZHE D,

7. BRIEANE, ELSEBENERETLIENTELHRAZ S > TEEBICHIT A ENTE,
T2 HEBHEPEEEITN U CHBE. BUHEIBREZ AT 5 X1, Cho O Z1TE
THIENTE B

I. RRERNOEL2BEHOHMICEEINLEH G2 EEZEO R 2E X, TOBENLH
RERFEZEKICED 5 AEEHHANIC SN /ZGEETH > TH . HERRAENOLEFMICB L
THEEEOEZANOEREZY T2 X5 LRBEOAEN VIR FRIEAICH L. RAEEHOE
T2ROBHENTE D,

ok WS
A A
H H I H &

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 32] ZEZENICETST~ITOLRDI 5. ZHELODHEEFTNEDIEEND,

7. BREZNIIBVW T, FIFESNABRNYIEE, MEXEHRICEHLTENONEICHEA LA
WHDOTH2HBE. RAIE LT, BEIE, TEICHL. BITOBREZFERTL2EHTZ 575,
EXIE. BERECAHIELBHZHR T 200 TARLTH, EEVFERLAEAELERLSIFEICELS
TBITOBEET A2 EIETER,

1. REZMICBVT, 5IEESNLBENAEE, BEXEHRICEL TNOAEICHESE Lk
WEDTHD. ZORBEEGHPELZDOBEDICRINESBHICESbOTaVEGEEG, B, 1K
L. HYEOHMEZED TEITOBZEOESZ L. ZOHBNICEITOBRE S Z0nE XX, 20
REENFZEDBEDIRIREEHICESDDTHRLTH, TORMMEDEEICIE U TREDH
WEERTHENTE S,

Y. BEENIIBWT, BESHBICEAL CENONBIGEALZVWEHNMZEFEICTIZE LS
a. HEFZTOREaZA > 7226 1 FLRICZOEZREICEM UL E XX, HER,
BENFELORICFOREAZH > TV L E2RE. ZONEAZHBE LT, BITOB%

DFERZTHIENTE RV,
T, REZQICBNT, REFHECHIM(EHEOHEN L TRELL-BDIZRS.) 25 EH L

72EE. TOFE LS > -RURICTORNYPAHEEWNTOBDIR/RT HIENTERVE
HICk->THAELZEZR, BEEIZ. TOWEARZHBAE LT, ZHNOMERE T2 ENTE R,

. 7. A4
T T
7N T
1.7

’f\I

AR B

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 33] #EESICHTE7~ITOREBDI> B, ZELEHLODOHEZETTVHDIEEND,

7. BESERNZEELDESDE. ABHKEREERRATSH 20, TOREMEREANICITER
i,

1. HEFREGEIICHERZRET 2P TE VD EEMKIC. BRESISHERGRICKRET S &
MTER,

7. AABRAD, HARAORMGEA L, HHEKAEALOBICEENFB - CTh-HE. A
3 BEASELT. BEEPEAHETALOOMEDMED 455D 1 OFEERZ T 5.

I. AP, BERADORDOATH >75E. DIF. BPEFELT, BEPEZEET 27200
WMEDMED 35750 1 DFEZIT %,

Gk W
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Source: National Personnel Authority website (https://www.jinji.go.jp)



[No.

34] HMAZHOKRIEOEMITIX., 1 RTOLHRZRETEIRIETHNITHESTHIENT

T LM (IR ERE) &, —EROZBRE. XIBHRFEOBHREO—TEEH & OFERES L 3FET
FHERO—FEHEOMRNZET I2HEDOADPITET 2 2 LA TELHEN(DEBKERE) 275 505,
DURoO7~F0ign>5, aiE L. BEKRIBESNTVWALDDAZETTVADIXEND,

7.

ARSI I

FIREDOEE % 21T 2 HEH]

1. MERZREOHIH LOFA 2 IRIET % R
7.
I
7*

WERKFARZ R T HHEF]

. MEBSOBEZFHERT S HEF
. BRI OBT O X ZIRIE T TR

P
£
I.
7
T

i A B B
NOH N N T

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 35~No. 40 i3EsH¥E 9.
REL., MEESICEY I 2B5RZAMOBEMICTEALTLIZS L,

[No. 35] #25ADXKEDFIHN 20T, BEREN 4T ThsL s, OFHRE. OFEERE
ZHEF TRLLEBOOMAGEE L TwbBZHZDITEND,
B, A—DREEZEBERxC, BKyT ETHEEX. xEyORICIEYy=1.8x+ 32 KD 3L
DZEEZHVWTEN,

) ®
I. 68 4
2. 68 7.2
3. 68 39.2
4. 70 7.2
5. 70 39.2

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 36] »2BEXBICBVLTIE, WO TXHEZLLEFEIEZBEDNTO 2HD., 20D b5
30 % AEE L. ZRERYS 2EHEUL EOZEDS S 50 % HEELE, ZOEE, HH5—ADEE
ENNDOTCZEHZ L-ETHIBRE L TRLBZLYRDIEZEND,

Ul
N

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 37] »5Hh 7z —F&F32L—hZOWVT. A~EDS5 ANOBFBBEBICEDZFNZEh
BEZ2T-o7-E24, BEEUTOEDEBYTHo. F—FOBHEEFIIL—FOBEEOQ
HAEEQHBEBRBOEEEE L TRLEZYZDIZEND.

(=)

B E

r—% 8

Faal—+t 2 10
) @
l. 3.6 -0.9
2. 3.6 0.09
3. 3.6 0.9
4. 18.0 -0.9
5. 18.0 0.9

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 38] H2BTHMREEETDIE. 10 % DR TARBPRET LI ENTP>TNDS,
DETFHREI BV INTNHILICEESINIEE, DB 2H8DAPARMTHAIMERELTHRD
ZHEDIZEND,

1. 0.009
2. 0.01
3. 0.027
4. 0.081
5. 0.1

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 39] HAHEFEOREBZNRE LLEESMBICK2EARET, EEO | HOEFEN
JEIZH A % IR &2 XFEHEE L 72 Vo BEREOHSICH 2 & R, RHERZE 10(50) O BRI MICHE -
TWBHRIEDPTR>TWVD,

BEISICH A 2REOTPHICO VT, BHEEK IS % ¢ EHERKBOEZ 2 () RICLk
WEE, HEICHL D RERDELREBRE L TR ZIEZDOI END.
72720, BEBERSHO RIS % il 1.64, E12.5% KX 1.96 &9 %,

1. 17
2. 19
3. 20
4. 269
5. 385

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 40] ROXDT. FICARbOOMEEE L TRLZLEZDOIENY,

HAHMBICONT, BE - HHEHFICS T2 1 »AOEEOFHIE 40,000 HTH 5 2 & A
BWEOFABELPSHSNTEY., S, ZOHIKTIX, MEOEEL ETHIMi LEPBAh w5 &
T2, COEXIWREOH, BEPINEITIOBHEAITVEPEINIIOVTHTARND I E2ER
%,

ZIT, COMMBORE - HHEHEORA, S 25 A EESIGEY,. 1 PAORBEIZONVT
A X CHEASE s 2FHHLZETA, TR2H X = 42000 & s* = (5000)? TH > 7=,

ZDEE, 1 PAOEBEOE P pIcO>VT, RERFEZ Hy: = 40000 & L. S3SARF %
Hy 'ty > 40000 & LT, ARKES % THIBET 52, 1l TH Y. IERBIE
:

2L BERIERAFBIESILDOEL, $7o. BHE 240 t DHFO LR S5 % Six 1.711. £
Ml 2.5% 1% 2.064 £ 3 %,

7 1
1. 0.4 BHENS
2. 0.4 BH SNz L
3. 2 BgHzINS
4. 2 BHEhZWn
5. 10 EHINIS

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 41~No. 46 ZBGEE - tIR2 T,
REE. MEESICEY I 2EZHKOBESHICTEAL TLEZS WV,

[No. 41] BHERICETIROELARD> 5, mbEULoDlzENnD,

. HL. 74 LY Z2F—id, BRICBI2BUEOERESG V2570, HAOE X ZWRICH
TV, BIOERBEGVWZIRET 2D EIRBEORBKETH S EEZHLS NI L. TR,
EDEIBERTH > CORBREVELICONTRAL &S ICEHERICE > T 2 &EZERK
L. 2O LBHERREREOEZH 2 INBERE VD,

2. M. A 0 XE 1929 I > - HRRBTEEZ B E R AU TICBW TR, BUFIAHE
XEOERLEEEZL, THTOERTRFEHZ2HEET 5L T TETORMEGZ AL - #
se. Z2REA2ERL CRERS 2B LS EINELEER UL, COEZHIX. B2
HARKBRICZDETRIANLN, F A U AEBENEMHER LD RIS EBE2EAH L,

3. W.RT 72w Dk, 1942 BIRHLAERT 7Y v DHEBWCBLT., MAZOHRBFIZE U
HORBRA R S 2 R O RAZ @A T 22 RE 20, AR ERRRB L
AEDELET, BER2MFIIN U TREREOEFEREZITS CE 2RI L, COoMEEE
Iy BTRIRREG ., NV IIER LOWE S UTHA T THEREREZEZ2EA L7,

4, J.a—=L &, [EHEHNICBVT. ABIZEE SO0 72 & ORE ORI T 2 503
Rl OEBRRETAEN BN ERShAZEE2EEL. EROTREIFEEZHINS &
FRLzZ. COEROFREFPELERER]LIGENLZEZNFEE]ITHY., [FELEH
JRIE I BT, AN - BENAESEIL. 20RO REZ A ORKOFIRICET S LD
RS NDREDFH B E LTS,

5. AlREZR Y BUFOEE /NS < L. MAOBHZHRARREEL &5 &9 25HMTEROREGH
FILFNATORR. T =V I hETFENE, NAT7E, [TH—F— -EHF-1—-+Y
TICBWT, WFIEZHRO ETH2EANDENIZHENICEREI NS L ETR L. T2,
=Ty 7 3[REANDE]CB VT, ARFELBBICBWLWTHENIERSIN TS HF(BE
M) 2, B2 GEMNICIY P — L LK ETHIEICEDBEENTLE S &EFER L.

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 42] #HELHRICHTHROTEDS> 5. BOLZHZDIREND,
I. N ARV 2AE—d, FEOHESZHULL, HEORES2 M LT8R S EREORES
WAL T 7 —FRIBRCEE L, BRPHEEPHEOEEZMV L, BRORE%
FRICTS7 Y —FTHERETR, FRATKENPERICB T2 T 2REE L THRSI NS,
2. HRDHEASTEZRHZHALTHBY., R TEHELEFREZITO2DIC, 2 TOERICDOVT
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P HIEREEICENS OMmMOBMLATThNA L DIl d & LT,
4. BN EERE L E HEEEAOMGEN L ZE - RESMEENE LERETH O SEICS
FAHMFAMOTL R EICL > TITDON S, fli. SFIPEY L5 CRESTE S, HRXPE
HEORH R E BN E L EREANOREL, BIHBERESHIENS,
5. HV. 8= )bIavy—id, ZEBEXZZOREEMCIVEDICFHL, BAFRHOE
ERERRENPAERESMLICKVITOA TV 3 ZHEEFEERMERE, SERSPHELIKRE
LEWw, Ktk &M T2 L v 2 2 EEREZ BRI E A,

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 59~No. 64 I3HWETT,
RE. MEESICEYE T 2EEZAMOFSMICEEALTLZES VL,

[No. 59] Select the statement which best corresponds to the content of the following passage.

EZFEHOBRDED, HEHTIEEA,

Source: National Personnel Authority website (https://www.jinji.go.jp)




EZVEMEDRRD-D, BETE IR A,

1. Due to Africa’s population explosion, birth rates are increasing there, especially in Nigeria.

2. A decade ago, researchers claimed that increasing access to education, especially for
girls, could mitigate global population growth by one billion by 2100.

3. Most agencies estimate that the global population could exceed. 10 . billion by the end of
this century.

4. Japan has been more willing to accept immigrants than other countries because its
population is declining.

5. Booming and declining populations, aggravated by climate change, could now be occurring

simultaneously on different sides of the globe.

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 60] Select the statement which best corresponds to the content of the following passage.

EEEORERD-D, BEHTIEEA,

Source: National Personnel Authority website (https://www.jinji.go.jp)




1. One Dutch lender says that investors need to understand that the food and agriculture
sector is a big sector that has an effect on climate change.
2. Many investors worry about the loss of biodiversity, which is caused by water pollution

and deforestation.

3. It is difficult for shareholders to divest themselves of select single companies due to
complex global supply chains.

4. Impax Asset Management started to invest in companies producing crop protection

chemicals.

5. Many ESG investors have a good impression of food production companies, which leads

them to want to invest in them.

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 61] Which of the following sequences of letters shows the best logical order for the

paragraphs in this passage?

FVEEDBERD-. BEHTI A,

Source: National Personnel Authority website (https://www.jinji.go.jp)




ZEOERDD, HEHTIEEA,

A B C D E
1. v 1 x I 7
2. 7 T 7 * P
3. T 7 7 A 7
4. = 1 7 E) 7
5. T 7 7 u 7

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 62] Which of the following sequences of letters shows the best logical order for the

paragraphs in this passage?

Z1EHEDRARD-D, BETEER A,

Source: National Personnel Authority website (https://www.jinji.go.jp)




EEOBERD-D, BEHTIEEA,

A B C D E

1. 7 F A T I

2. v 7 = I 7

3. T 7 7 7x A

4, T 7 * A 7

5 F 1 17 I 7
66 —

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 63] Select the best-matched combination to fill in the blanks of the following passage.

EEVEDRRD-D, BETEXEEA,

(1) (2) (3)

1. victims globally mercy
2. victims globally impact
3. victims publicly mercy
4. survivors globally impact
5. survivors publicly mercy

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 64] Select the best-matched combination to fill in the blanks of the following passage.

ZEOERDD, BEHTIER A,

(1) (2) (3)

1. overcome revises exciting
2. overcome revises receiving
3. overcome converts exciting
4. separate revises receiving
5. separate converts receiving

Source: National Personnel Authority website (https://www.jinji.go.jp)




No. 65~No. 70 X 1E8REE<TT.
REE. MEESICEY I 2EZHKOBESHICTEAL TLEZS WV,

[No. 65] 24t¢ v FNTEHETZXAEY MY —YOfEKIE. 16 €y N TEHRTE A2HAROMAED,,

1. 8 15
2. 1615
3. 1281%
4. 256 1%
5. 5121%

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 66] AFRRR -2+ 22—x+1=00DFO—2%alT2LEE, ¢°DEITVL 5D,

1. =2
2. —1
3. O
4. 1
5. 2

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 67] x"' %2 x> —2TE->-RDELTELLDREAD,

1. 2%/2

2. 2%y

3. 2%

4, 2%x +2%/2
5. 2% +2%/2

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 68] XKRUOYIZZNZFNONIZ]1DExEAHBERMTH S, £/ X & YOEERFRE
XNAND YiZ. NOT(XAND Y) & LTEEENS,
WDHH5, X AND Y% NAND ZiF 2o TCELAZHERNE L TELVLWDEEND.

1. ((X NAND X)NAND Y)NAND Y
((X NAND Y)NAND X)NAND Y
(X NAND X)NAND(Y NAND Y)
(X NAND Y)NAND (X NAND Y)
X NAND(Y NAND (X NAND Y))

ARSI I

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 69] «x, vy, 22FEHETLELEE, ROZEWMD. DICAZFHEANOMEELLTREEZOREN
o

xtyZlx—yTHBIEE. w0 THBIED .

cxt v+ z=0D2Dxz=0THAZ &I, 2>+ +2°=0THAHZED 0

@ @
l. BREFETHEP+DRATEZN METRFHETH S
2. TREMGETHEPRESEMAFTE RV NRZENTDH B TS TIE RV
3. TRFRETHEPRERAETEZY TARETH 2 PRBEFHETIZE W
4. BETHIFRETDHS MBEFHTDH BP+RAETIE RN
5. BEFDIEMNFTHS TN TH 2 WREESTIE 2N
73 —

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 70] m, nZ 5B E30TOBEAKE L. 3 RIEFITH

m n —m
A= n 1 —n
—2m —2n 2m

EZDH, COFHADT V7 (BER)PIOBZMEOAZETETTVIDIZEND,

I. 0, 1
2. 1
3. 1, 2
4. 2
5. 2, 3

Source: National Personnel Authority website (https://www.jinji.go.jp)



No. 71~No. 76 iZ1EEHIE T,
REL., MEESICEY I 2B5RZAMOBEMICTEALTLIZS L,

[No. 71] TESAOME 4. DOMKS5 TH 5 XOFEER (1)
753 7WBWT, THEOEEN 3 THLEERTT TS 7D
T IF VL 5P,
1. 21
2 4 f&
3. 6fA
4, 8fA @
5. 10@

Source: National Personnel Authority website (https://www.jinji.go.jp)




[No. 72] o zHIHERAEL THROZLRDIENND.
[A2E2—FEF2)TAIMBREA T T MIHLT 7O DEBEORIT, 1T b
BB, AEsstEEH. WBTRERZFINE, oL, SEHHPFIHORE R EDEEH 23
%]

1. CISO
CSIRT
Hacktivist
ICANN
IETF

ok W

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 73] 1 XFH##48 Ry by #32 Ry hTRENB2MEY by TDT 5> b b 5.
XFOREN 8, 1N FHEHZLE, BTCOXFOT * ¥ M ERET 21O ICRERLE LR FEH L
LTEROZEEDIZEND.

72720 IMANA R =1,024kN1 ~y LkXNA b+ =1,02484 bEL, T—YEEMHELZ
WL DET B,

. 1.5k2NA b
2 24k N1 b
3 192k /N1 b
4. 1.5MNA b
5. 192M /A b

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 74] [HEE~KRIKVTRE~ZHRIPZENZNMI LBEFRRTERESINA TV 5,
[T~ KRIRIOBERIE 0.90, [RE~BERIOKERIZ0.75 TH 5. [~ KRR]OHKER
%0.96 LLEICEET 57010, TRR~BEHBICN Yy 77 v FhlifREHF T2 L 25E LTV
%o FRSNAHERMICHKEMBELBREHRE L TROZIAZDIXIRD S B END.

722U, BEIRUANATCOWREIRE L2V DEL, TNENORBEFKRIIMIZLTVRE2E0
9 %o

I. 0.533
2. 0.667
3. 0.800
4. 0.933
5. 0.941

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 75] 1BY=02TNA M ON—FF4 A7 % I58EATS, 568% 1 #& L TRAIDS
WCEDEHTAEE, BN TEARAREBEBELTROBZHZDIZEND,
72720, 74—=7v MIRETHABEORD L3I H0wbDET 5,

I. 8TAXNAEL
2. 12T XA b
3. 18T XAk
4. 24T NA b
5. 30T NA b

Source: National Personnel Authority website (https://www.jinji.go.jp)



[No. 76] ATH /757 4+ HBiFOHPE L THRDHZLLZDIXRD S B END,
l. s EDOF =% OHFICHEIC L WEREZMEB ICKMPN VKD ITHOALRENTH 2.
2. OPALRXFREZERELTERRL, NAZFICZOXFEZANSIELZEICE->T, MAE
BATHZZEZEBMTIEMTH S,
3. WATZOTFIHNERLEDP S N\OBHORHME EZRB L. RAERZITOI 72O OEMTH 5,
4. LFEELET, a1 EIlRLEHRENE, S L. COEMNEREZHS »ICT 2
12DDOFEWTH 5.
5. XEREDHEARRDTELEZMUL, BROVIEZTOTOICETNEEREEEZITOHR
HTH 5,

Source: National Personnel Authority website (https://www.jinji.go.jp)



U4-2023 EMIZX

EEBSR
No IEE No IEE No IEE
1 2 31 4 61 5
2 2 32 5 62 2
3 5 33 5 63 1
4 4 34 1 64 3
5 4 35 2 65 4
6 2 36 3 66 2
7 3 37 3 67 2
8 3 38 3 68 4
9 5 39 5 69 4
10 4 40 3 70 3
11 1 41 1 71 5
12 3 42 4 72 2
13 2 43 4 73 4
14 1 44 1 74 3
15 5 45 3 75 4
16 4 46 2 76 1
17 3 47 3
18 3 48 2
19 1 49 | 4
20 4 50 5
21 4 51 1
22 5 52 2
23 4 53 1
24 2 54 2
25 3 55 1
26 1 56 3
27 4 57 1
28 3 58 4
29 3 59 5
30 2 60 3

Source: National Personnel Authority website (https://www.jinji.go.jp)




